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                                                                          Offer of Employment   

  

                                                                      

Ms Bhumika Khandelwal                                                                                                 4th June, 2019 

Address: “Harshal”, 

147, Ganesh Vihar-1, 

Near Vyanktesh Lawn, 

Saturna, Amravati. 

Mob: 8446777512    

 

Dear Ms Bhumika,  

Welcome to the Crosslight family!  

Congratulations!! It is with great pleasure that we extend to you this offer of employment based on 

the conversations we had. 

Further to your application for employment with us, and the subsequent selection process, we are 

delighted to offer you a position as Quality Assurance Engineer with Crosslight Appmissions Pvt Ltd. 

Please note that your scheduled date of your joining the Company is 10th June, 2019.  

On your joining, you are expected to enter into an agreement, which details the scope, terms and 

conditions of your employment. The necessary training and the contractual obligation with the 

organization for a period of 3 Months as probation, post successful completion of your probation with 

Crosslight Appmissions Pvt Ltd will stand for full time employment. 

Your employment will be governed by Subject to the rules, regulations and policies of the Company. 

The terms of this offer letter shall remain confidential and are not to be disclosed to any third party. 

We wish you a long, rewarding and fulfilling career and look forward to working with you!! 

 

Sincerely, 

 

 

 

Titus Moses  

Head – Finance & Human Resource Development  

 

Encl.: Annexure to the offer. 
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Annexure to your Offer of Employment  

 

Below are the details referring to our offer for Full time employment to you as Quality Assurance 

Engineer. 

We request you to read this letter in full Consensus for your employment offer and to report to the 

duty by 10th June, 2019. 

 

Designation: Quality Assurance Engineer 

 

• Training Period  

The training program would consist of Intensive Classroom training which would help you build your 

Skill Sets and help in your Day to Day work in the Organization. The duration of the training is for a 

month but may be shortened or extended based on Employee’s Performance.  

Your continued employment with the Company is subject to your meeting the qualifying criteria of 

the organization at the end of the training.  

•  Confirmation as a Permanent Employee  

As per Company policy, all confirmations in the Company can take place only on the 1st day of a 

month. If the due date for confirmation of an employee, as per his/her date of joining and period of 

probation, falls between the 1st and 15th day (both days inclusive) of the month, then the employee 

would be confirmed on the 1st day of that month.  If the due date for confirmation falls between the 

16th and the last-day (Both days inclusive) of the month, then the employee would be confirmed on 

the 1st day of the following month. 

• Notice Period  

During the training period, if your performance is found to be unsatisfactory or if it does not meet the 

prescribed criteria, your training can be terminated by the Company with one month's notice or Gross 

salary thereof. On confirmation as a regular employee, you will be required to give two months notice 

or gross salary thereof in case you decide to leave our services subject to the Company's discretion; in 

the event of you having any incomplete assignment, the Company will have the discretion to relieve 

you only at the end of the two-month notice period. Similarly, the Company can terminate your 

services immediately if any In-disciplinary actions or actions happened to be during the employment 

tenure. 

• Other terms and conditions. 

You will abide by all the standing orders / rules & regulations of the company as may be in force from 

time to time.  

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner / 

member / employee of any other organization or entity engaged in any form of business activity 

without the written consent of Crosslight AppMissions Private Limited. The Consent may be given  
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Subject to any terms and conditions that the Company may think fit and maybe withdrawn at any time 

at the discretion of the Company.  

Our offer to you as a Quality Assurance Engineer is conditional upon your having fully completed your 

graduation / post-graduation. You will also have completed all studies, course requirements and 

examinations required for the award of the educational qualification recorded by you in your 

application for employment with Crosslight Appmissions Pvt Ltd. You will produce all marks sheets 

and other relevant documents, at least till the penultimate semester if applicable. The above set of 

documents mandatorily to be submitted on the day of joining. 

If and when the information furnished by you on your application regarding your qualifications, 

experience, employment and last salary drawn etc. Are found incorrect or untrue, you will be 

terminated from service without any notice or compensation.  

 The determination of the adequacy or authenticity of all of any of the proofs and any condonation of 

delay in submission of the same will be at the Company's discretion.  

You shall be terminated by the employer without any prior notice if Breach in Policy, Misbehavior in 

Code of Conduct, Misutilization of Confidential Data, Gross negligence, Inefficiency of work or any 

other wilful misconduct on your part which would directly or Indirectly harm the company. 

All the benefits are as per the Company's policies, which are subject to change from time to time.  

As a gesture of acceptance of this offer, we request you to please sign and reach us the duplicate copy 

at the address given below: 

 

 

For Crosslight App Missions Pvt Ltd.,                                             For Ms Bhumika Khandelwal 

 

 

____________________                                                                            

 Titus Moses  

Head – Finance & Human Resources Development 

 

Date : 4th June, 2019 
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Cost to Company Structure 

 

You will be eligible for a CTC of Rs. 3,00,000 (Three Lakh Rupees) per Annum. 

Compensation Details (All figures in INR per Annum) 

  Annual Salary Monthly Salary 

Basic  60000 5000 

DA  15000 1250 

HRA  36000 3000 

Conveyance Allowance  21000 1750 

Telephone Allowance  8400 700 

Medical Allowance  6300 525 

Other Special Allowances  153300 12775 

Cost to Company 3,00,000 25,000 

 

Copies of the following documents to be submitted on date of joining the company: 

a) Class 10 (or equivalent) Marks Sheet (s) 

b) Class 12 (or equivalent) Marks Sheet (s) 

c) Graduation Marks Sheet (s) 

d) Final Graduation Degree Certificate 

e) Post Graduation Marks Sheet (s) (if applicable) 

f) Diploma Certificate (if applicable) 

g) Prior Experience Certificate (s) (if applicable) 

h) Passport  

i) PAN 

j) Aadhar card copy. 

k) 3 copies of latest passport size photos 

l) Last 3 months Pay slip of previous Employment (if applicable) 

m) Relieving Letter from previous organization 
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To 
  
Mr. Aniket Devidasrao Mirase  
At Belkhed , Ta Karanja ,  
District Washim 444110  
 
 
 
Dear Mr. Aniket,                                                                       

 
We are pleased to offer you the position as “Trainee- Application Support Executive” with effect from  1st July 2021. You are required to 

join at our Pune Office. We believe you will find this position to be challenging and rewarding.  
 
On the day, that you begin your employment with Experis IT Pvt. Ltd. you will be asked to sign an employment agreement. This 
employment agreement, among other provisions, states that you will keep our business information confidential and seek your 
agreement not to become associated with a competitor of Experis IT Pvt. Ltd. for a specified period after the end of your employment 
with Experis IT Pvt. Ltd. 
 
The following confirms our arrangements regarding your employment with Experis IT Pvt Ltd.: 

 
Service Agreement 
 

All employees are required to read and comply with Experis IT/Client Business Conduct Guidelines and sign a 
statement to this effect. Any breach of the Guidelines or the terms & conditions of employment may result in 
termination of your services without notice or compensation. 
 
Probation 
 
An employee will be under probation for six clear calendar months (unless otherwise decided by the company) 
from the date of joining. Probation of an employee may be extended for a period as deemed fit by the company 
at its discretion and the employee will continue to be in probation until a letter of confirmation is issued in writing. 
 
 
Notice Period 
 
During the employment period, the services of any employee may be terminated by the company without any 
default or any reason what so ever by giving a 30 working days notice or 30 days salary in lieu of the notice 
period. 
 
In event of you being assigned with any project or is deployed with the client, you can terminate the contract of 
employment by giving 45 days notice period or on payment of 45 (Forty Five ) Day’s salary in lieu of notice 
period irrespective of whether the employee is permanent or on probation. However the company reserves the 
right to accept or reject such termination of the employment contract. 
 
Whichever of the above will be preferable for the interest of the Company subject to the discretion and 
satisfaction of the Company. 
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Abandonment and Automatic Termination of Service 
 
Absence for a continuous period of ten days without information (including absence when leave though applied 
for but finally not granted) would make you lose an employee’s lien on the service and the same shall 
automatically come to an end without any notice or intimation. 
 
Accommodation 
 
1. It is the responsibility of an Employee to find his / her accommodation. If such accommodation and its terms 

of occupation are approved by the Company, its tenancy may be taken over by the Company at the request 
of the Employee in which case the Company will bear the actual rental for unfurnished accommodation up 
to such limit which may be determined by the Company at its discretion. Any excess of actual rental above 
the specified limit shall be borne by the Employee and shall be deducted from his salary. 

 
2. Where an Employee is provided with the Company owned / leased accommodation he / she will not receive 

House Rent Allowance. 
 
 
Personal Services 
 
You shall personally perform the work as directed by the Company and shall have no right to delegate, in any 
way, the responsibility. You shall have no right to hire, supervise or pay assistants, except as specifically 
directed in writing, in advance by the Company. 
 
 
Medical Fitness 
 
You shall maintain yourself in state of medical (physical and mental) fitness and ensure frequent medical 
checkups. Any neglect on your part in this regard may render your services liable for termination with immediate 
effect not withstanding anything contained in this Agreement. 
 
 
Transfer/Secondment 
 
The Company shall be entitled to transfer or second your services with continuity to any of the branches or 
sister concern companies or any third party / client, whether existing or which may be set up in future whether 
in or outside India without any change in the terms and conditions of the employment at the sole discretion of 
the Company. 
 
 
Late and Early Working 
 
In case you desire to work extra hours, at your sole discretion, over and above the company mandated hours, 
you are required to take a compensatory off in lieu of this with the prior approval of your supervisor. 
 
However, you will be entitled to all benefits available to you in accordance with the company policies in this 
regard. 
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Time and Attention 
 
During the continuance of your employment you shall unless prevented by incapacity devote your full time, 
energy and attention to the business of the Company and shall not be in any way directly or indirectly engage 
in any other undertaking, business, profession or employment whatsoever including part time employment or 
be concerned or interested in any other business of a similar nature or competitive with that carried on by the 
Company provided that nothing shall preclude you from the holding or being otherwise interested in any shares, 
debentures or other securities of the Company. 
 
 
Leave 
 
Leave policy will be guided by our Leave Policy as provided in the Employee Handbook. 
 
An officer should apply to the Company in writing for annual leave at least 15 days prior to the proposed date 
of commencement of leave. Sanction of such leave or any part thereof shall be solely at the discretion of the 
Company. 
 
The Company may, solely at its discretion, require an Officer to avail to annual leave either in full or in part, at 
any time convenient to the Company. 
 
Maternity Leave 

All women employees who have completed at least 80 days of service in the Company would be entitled to 
maternity leave with full pay for a total period of 26 weeks, of which not more than 6 weeks shall proceed the 
date of expected delivery. Application for such leave has to be submitted along with medical certificate at least 
3 months prior to the proposed date of commencement of leave. 
 
Confidentiality 
 
You shall acknowledge that confidential information and material regarding the Company and its clients have 
been or will be disclosed to you solely for the purpose of assisting in performing your duties. Such information 
and material are and will remain the property of the Company. The phrase confidential information and material 
shall include, but is not limited to all information belonging to the Company and its clients relating to the their 
respective services, products, customers, business methods, strategies and practices, internal operation, 
pricing and billing, financial data, costs, personal information, suppliers, contracts, sales, technology, computer 
software and systems, inventions, developments, trade secrets of every kind and character, information 
designated by the company or its clients as confidential and all other information that might reasonably been as 
confidential. 
 
You shall acknowledge that you may use such confidential information and materials only during the term of 
employment and solely for the purpose of such employment, and that this right shall expire upon your discharge 
or resignation. You shall therefore agree not to use for your benefit or for the benefit of any other person or 
entity except as specifically authorized in writing in advance  
by the Company or divulge to any person or entity for any reason, any such information and material related 
and connected to the business of the Company and its clients / customers / affiliates, either at any time during 
the term of your employment or any time after its termination. 
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You shall be required not to directly or indirectly disclose or divulge to any person or entity, including to the 
client or to any colleagues or co- workers of the Company either during or after your period of employment, your 
remuneration/ terms of employment. 
 
Non Competition 
 
During the term of your employment and for 12 months after termination of your relationship with the Company 
for whatsoever reason, whether such termination was at your insistence or the Company’s, you shall agree that 
you shall not as principal, employer, stock holder, partner, agent, consultant, contractor, employee or in any 
other individual or representative capacity,(a) provide or attempt to provide or solicit the opportunity to provide 
, directly or indirectly or advise others of the opportunity, any services of the type rendered by you to the 
Company or for the benefit of any of its clients,(1 ) to which you have provided services in any capacity on behalf 
of the Company or (2) to which you have been introduced or about which you have received information by the 
Company or its clients for which  you have performed services in any capacity on behalf of the Company or (b) 
retain or attempt to retain, directly or indirectly for yourself or any other party, the services of any person, 
including any of the Company’s employees, who are providing services to or on behalf of the Company while 
you were employed with the Company and to whom you have been introduced or about whom you have 
received information by the Company or by its clients for which you have performed the services in any capacity 
on behalf of the Company.  
 
 
 
Invention/ Discovery / Copyright Works 
 
You shall disclose fully and promptly to the Company the following: 
Any and all work done during the term of your employment including articles, write ups, reports, commentaries, 
analysis or drawings produced (hereinafter called “works”), inventions, processes, innovations, discoveries, 
developments, designs, techniques, formula improvements. Computer programs and other related technical 
material, relating to the business of the Company which you shall write, discover, conceive, make, generate to 
practice alone or jointly with others during your term of employment with the Company and resulting from such 
employment whether or not they are patentable and copyright-able. All such rights shall belong to the Company 
as the works have been carried out on work have been carried out on work for reward basis. No rights shall be 
reserved to you. You shall execute and transfer if necessary, at any time upon company’s request, any 
certification affidavit or other documents confirming the ownership rights under this head. Upon request at any 
time during or after the term of this Agreement and at the expense of the Company you shall assist the Company 
including its attorneys in preparing and prosecuting application for patents or copyrights relating to such works, 
inventions, processes and other materials. You shall also execute all papers in connection with the performance 
of all tasks that may be reasonably necessary to protect the rights of the Company and to vest in it or its assigns 
ownership of the inventions, applications, copyrights and patents herein contemplated. 
 
Negligence 
 
If you are guilty of any inattention to or negligence in the conduct of the business or of any other act or omission 
inconsistent with your duties or any breach of the terms and conditions of your employment for which the 
Company shall be the sole judge and you shall be liable for appropriate legal action including immediate 
termination of your employment. 
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Non- Performance 
 
Experis shall at any time be entitled to terminate the employment of the Employee in the event, inter-alia, of 
poor performance or the performance of the Employee not matching the expectation/requirement of Experis 
from time to time by giving notice period of 30 days. If any time, during the Training / Probation Period, the 
employee does not show the expected performance or remains absent without prior permission or misbehaves, 
his service can be terminated by giving One Day's Notice or by making payment of one day in lieu of notice. 
 
 
Income Tax 
Income tax or any other taxes or levies that may be payable on the salary and the other benefits & perquisites 
shall be chargeable in the hands of the Officer concerned. 
 
 
Forfeiture 
 
Notwithstanding anything contained herein before, the Company shall be entitled without prejudice to any other 
remedy available in law, to apply any money due to an Officer from the Company towards making good, in full 
or in part, any loss or damage that the Company may have suffered by reason of his/her default or misconduct. 
 
 
Disclosure of Facts 
 
In the event of the information furnished by you in your application to the company or in the testimonials with 
regard to your educational qualifications/prior employment and experience history are found incorrect or willfully 
withheld, you will be liable for termination or such action as may be deemed fit by the management. 
 
 
Compliance with Copyright Laws 
 
You shall inspect all computers within your charge and control as soon as the same is first brought under your 
charge and print a listing of all software loaded on the machine’s hard disk. You shall not use any software for 
which appropriate license has not been obtained and shall observe the conditions of all legal software being 
used by the Company. You shall be responsible for and shall be liable for the consequences of any illegal or 
pirated software or failure to comply with the terms of the license in respect of any software being used by you 
or which is found on your computer. 
 
 
Professional Ethics 
 
You are required to deal with the Company money, material and documents with utmost honesty and 
professional ethics. If you are found guilty at any point of time of moral turpitude or dishonesty in dealing with 
the Company’s material, document or theft or misappropriation regardless of a value involved, your services 
would be terminated with immediate effect, not withstanding any other terms and conditions mentioned in the 
appointment letter. 
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Remedies or Breaches 
 
You shall ratify that monetary damage would be an inadequate remedy for any breach of the terms contained 
herein committed by you. As a result of the said breach, the Company shall be entitled to temporary restraining 
orders and injunctions and permanent restraining orders and injunctions to prohibit such breach(s). This 
paragraph is in no way meant to limit that remedies which the Company has at law or equity for such breach(s) 
by you of any terms and conditions mentioned in the appointment letter and the Company reserves the right to 
proceed on more than once cause of action including seeking damages as well as injunctions and restraining 
orders.  
 
 
Effect of Agreement 
 
The terms and conditions contained in the Appointment Letter shall ensure to the benefit of and shall be binding 
on you and the Company hereto, the successors and assigns of the Company and your heirs and personal 
representative. Your rights, obligations and duties under the aforesaid Letter shall not be assigned by nor are 
they assignable by you. On signing of this appointment letter you have accepted all the policies of the company 
as laid down in our intranet. 
 
 
Severability 
 
If any term in this Agreement is found by competent judicial authority to be unenforceable in any respect, the 
validity of the remainder of this Agreement will be unaffected, provided that such unenforceability does not 
materially affect the parties’ rights under this Agreement. 
Arbitration 
 
In the event of any dispute / disagreement/ difference of opinion over the interpretations of any of the terms 
herein above contained excluding those governed by Judicial Remedies abroad for any claim or liability, payable 
in India, the same shall be referred to the arbitration of Executive Director of the Company and the decision of 
the Arbitrator shall be final and binding upon all the parties hereto. Such reference shall be deemed to be a 
submission to arbitration under the Arbitration and Conciliation Act, 1996 or any modification or statutory re-
enactment thereof. The venue of Arbitration shall be Kolkata, India subject to the jurisdiction of Courts in Kolkata, 
which shall have exclusive jurisdiction in proceedings to enforce the arbitration. 
 
General  
 
The Employee shall devote the whole his/her time, attention, abilities exclusively to the business of the Company 
and shall in all respects obey and conform to the regulations from time to time issued by the Company and 
applicable to him/her, and shall at all times well and faithfully serve the Company and use his/her best endeavors 
to promote the interests thereof. The Employee shall not, while in the employment of the Company be engaged 
in any other employment or business whatsoever or accept any other emoluments without the previous consent 
in writing of the Company. 
 
The employee shall not, except in proper course of his/her duties, disclose or divulge to any person or persons 
whosoever or other than in connection with the Company’s business, himself/herself make any use of 
information of secret or confidential character acquired by him during period of such employment relating to 
client proposals, software programs or other technical details used by the company or by any person in its 
employment. 
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Employees in general shall be governed in all matters by the Company’s rules and regulations, which are in 
force from time to time. The above terms should be deemed to be a part of the Service Agreement. 
 
The Company reserves the right at its sole discretion to alter, amend or substitute without notice these Terms 
of Employment or any one or more of them, either generally or in the application thereof to specified Officers. 
The facilities to which an Officer is eligible will be governed by the Terms of the Employment, as applicable to 
him/her in force from time to time and no claims will be entertained on superseded terms. 

 
 

 
Yours truly,  
For Experis IT Pvt. Ltd 
 
 
 
 
HR TEAM 
 

 
 
 
 
I accept 
(_________________________)           Date: (___________________)                                                                                   
Aniket Devidasrao Mirase                
 
 
 
 
 
_____________________________________________________________________   _                 

 





Date: November 3, 2018

Ref: LTI/HR/Campus/2019

Name: Aakanksha Deshpande

College: Prof. Ram Meghe Institute of Technology & Research, Amravati

OFFER OF EMPLOYMENT

Dear Aakanksha Deshpande,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on successfully completing 

our initial selection process and being selected as Software Application Trainee.

During the initial training period of 12 months, your CTC including all benefits will be Rs.3,33,800/- as 

per the details mentioned in Annexure-1

You will also be issued a detailed Letter of Appointment at the time of your joining LTI subject to you 

meeting the eligibility criteria as mentioned in Annexure-2

The date of commencement of training and venue for reporting will be intimated to you in advance.

During the training period, you will be continuously appraised and your confirmation is subjected to 

your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning 

and development programs prior to your joining LTI. You are therefore requested to complete the LTI 

training which will be communicated to you separately. LTI has made significant investments into 

these learning and development programs for your professional development and therefore would 

urge you to actively participate in the trainings and complete them with at least the minimum score 

required. The evaluations of your performance in these trainings will be used to allocate you on 

various projects and the results would also impact your date of joining. If you do not get the minimum 

score required, you will be asked to reappear for the training assessments prior to your date of joining.

TERMS AND CONDITIONS

1. Increments and Promotions

Your performance and contribution to LTI will be an important consideration for your salary 

increments, promotions and your career progressions which is subject to Company s policy and 

guidelines in force.

2. Overseas Deputation/International Assignment

Based on the business requirements and your performance, you may be given an International 

Assignment subjected to the guidelines defined by the Company.

It would be to your advantage to possess a valid passport and driving license. In case you do not 

already have one, you are required to apply for the same at your own expense.

3. Documents

Your offer is subject to you submitting all the mandatory documents at the time of joining, the 

details of which will be intimated to you prior to your joining LTI. You may also need to submit 

other such documents as Company deems fit from time to time.
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4. Background Verification

As a part of background verification, we need your acknowledgement and authorization to 

undertake necessary background verification through internal or external agencies. These are 

including but not limited to your current / previous employment history (if applicable), 

educational / professional credentials/medical background and other background checks. If any 

discrepancy is discovered after you have joined the Company or during background verification, 

you are liable to be terminated, apart from other legal action being initiated against you.

5. Service Agreement

You will be required to execute a service agreement at the time of joining to serve LTI for a 

minimum period of 2 years, failing which, you (and your surety) jointly or severally will be liable 

to pay LTI an amount of Rs.2,00,000.

6. Letter Acceptance

If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged 

scanned soft copy of this Offer of Employment on the CampBuzz Portal 

(https:\\campbuzz.lntinfotech.com) and register your credentials therein within seven(7) days 

from the date of this letter. If you do not register your credentials within the above period, the 

aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the 

aforesaid offer will be cancelled at the discretion of LTI.

Your employment will be governed by the rules, regulations and policies of the Company in effect.

The terms and conditions mentioned above are subject to changes at any time at sole discretion of 

the Company and as per business demands without prior notice.

According to the standard practice of our Company, you will treat the above terms of this letter as 

strictly confidential.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,

For Larsen & Toubro Infotech Ltd.

_________________
Nikhil Govekar 
Sr. Manager Campus 
Recruitment

I have read the letter and accept the same.

______________________

Signature and Date
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ANNEXURE-1

Name                  :  Aakanksha Deshpande      Date         :  November 3, 2018

Salary Grade      :  SAT

Component Amount Rs./Per Annum Amount Rs. /Per Month

MONTHLY REMUNERATION

Basic 10,000

House Rent Allowance (H.R.A.) 5,000

Conveyance Allowance 1,600

Medical Allowance 1,250

Adhoc Allowance 5,897

Meal Allowance 1,210

Sub- Total (A) 299,484 24,957

DEFERRED BENEFITS

Provident Fund (P.F.)

Gratuity

1200

481

Sub- Total (B) 20,172 1,681

Total (A+B) 319,656 26,638

Variable Pay 10,000

Mediclaim Premium 4,140

Grand Total 333,800

Notes:

- Basic will be reckoned for PF, Gratuity (If applicable) and Leave Encashment as per rules.

- H.R.A. will be deducted for accommodation (if any)provided by the Company.

- You are covered under the ESIC Act and there will be statutory deductions as per the ESI Policy.

- The Company can set off or make appropriate adjustment from Adhoc Allowance towards bonus 

payable, if any , subsequent to the amendments of payment of Bonus Act.

- The PF amount shown is the Employer's contribution. An equal amount will be deducted as 

Employee's contribution.

- The eligibility for payment of Gratuity is a minimum of five years of service in the Company.

- The variable component will be payable after confirmation. Those rated at the lower end of the 

performance band as per company policy, will not be eligible for the same.

- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the 

management and the payment of allowances will be governed by the rules and regulations of the 

Company as may be applicable from time to time. For all salary components refer to the respective 

policy documents.

Medical Insurance:

The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children 

(below 25 yrs of age) for maximum amount of Rs. 3,00,000/- p.a.
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                                ANNEXURE-2

           Eligibility Criteria for Engineering & MCA Candidates- 2019 Batch

Qualification B.E./B.Tech. MCA

Branches: All Branches Computer Application

Age Criteria: As on 1st July of 

Passing year (2019)

Less than 24 years Less than 26 years

Academic Gap: Academic gap allowed only after the completion of the entire course i.e after SSC/after HSC or 

Diploma/after Graduation.

No year drop allowed.

Course must complete in: 4 years 3 years

SSC, HSC Percentages / CGPA:

60% & Above OR Equivalent CGPA

NOTE: 

SSC /HSC should have cleared in FIRST ATTEMPT only.

Re-exam (Supplementary or Improvement exams) given soon after the Main exam will NOT be 

considered.

For Diploma Holders, final semester  should have cleared in FIRST ATTEMPT only.

For candidates pursuing HSC and Diploma(both),marks scored in the Diploma course will be taken 

into consideration.

Diploma(if applicable),Graduation 

Percentages/CGPA:

Aggregate of 60% & Above OR Equivalent CGPA

Aggregate of all semesters AND all appeared subjects(irrespective of the University rule)

Provisional/Passing Certificate(of all courses) must state First class

Re-attempts/ATKTs 

/Backlogs/Arrears: 

(Diploma, Graduation)

No active/live backlogs allowed at the time of the interview process.

Backlogs includes Reattempts/ATKTs/Arrears in all appeared subjects irrespective of the 

exemption rules implemented by the College/University.

This also includes Internal,External, Oral/Verbal/Practical Re-attempt/ATKTs/Backlogs/Arrears and 

re-attempts due to Absenteeism.

Re-exam(Supplementary or Additional exams) given soon after the main exam is also considered 

as Re-attempt/ATKT/Backlog/Arrear.

No Re-attempts/ATKTs/Backlogs/Arrears allowed in the final semester of any course.

Any pending Re-attempts/ATKTs/Backlogs/Arrears in the current course (obtained after the 

interview process) must be attempted and cleared with the final semester examinations

Nature of Course: All Full Time courses Only

Year of Passing: 2019 SUMMER Pass outs Only

Citizenship: Resident Indian Citizens Only

Your College/Institution MUST be: UGC / AICTE Approved ONLY

Pre-Employment Verification: Not been involved in any court proceedings and/or convicted for any offence

Pre-Employment Medical 

Certificate:

Submitting a Medical Certificate of Fitness(in the format prescribed by LTI) at time of joining, which 

needs to be verified by a registered medical practitioner having a minimum qualification of MBBS

Self Declaration :

1. I hereby declare that I meet ALL the eligibility criteria exactly as stated above.

2. I am aware that I may be subjected to immediate action by the company at any time during or after the Interview/Selection/Joining if 

found hiding any information/producing incorrect information or not meeting all the criteria mentioned above.

3. I am flexible to work at any LTI Development Center/ Customer Site/ Partner premise as per business requirement.

4. I am flexible to work in any technology/domain/workshift assigned to me based on the business requirement.

5. I confirm that I have NOT appeared for any LTI interview process anywhere in the past 6 months.

(If found so, LTI may take immediate action and cancel the candidature at ANY stage)

Signature:           ________________________________________________________________________

Name:                ________________________________________________________________________

Mobile No:         ________________________________________________________________________

College Name :  ________________________________________________________________________

Today's Date:     __________________________________________________
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Date: November 3, 2018

Ref: LTI/HR/Campus/2019

Name: Ashika Rajkumar Jinturkar

College: Prof. Ram Meghe Institute of Technology & Research, Amravati

OFFER OF EMPLOYMENT

Dear Ashika Rajkumar Jinturkar,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on successfully completing 

our initial selection process and being selected as Software Application Trainee.

During the initial training period of 12 months, your CTC including all benefits will be Rs.3,33,800/- as 

per the details mentioned in Annexure-1

You will also be issued a detailed Letter of Appointment at the time of your joining LTI subject to you 

meeting the eligibility criteria as mentioned in Annexure-2

The date of commencement of training and venue for reporting will be intimated to you in advance.

During the training period, you will be continuously appraised and your confirmation is subjected to 

your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning 

and development programs prior to your joining LTI. You are therefore requested to complete the LTI 

training which will be communicated to you separately. LTI has made significant investments into these 

learning and development programs for your professional development and therefore would urge you 

to actively participate in the trainings and complete them with at least the minimum score required. 

The evaluations of your performance in these trainings will be used to allocate you on various projects 

and the results would also impact your date of joining. If you do not get the minimum score required, 

you will be asked to reappear for the training assessments prior to your date of joining.

TERMS AND CONDITIONS

1. Increments and Promotions

Your performance and contribution to LTI will be an important consideration for your salary 

increments, promotions and your career progressions which is subject to Company s policy and 

guidelines in force.

2. Overseas Deputation/International Assignment

Based on the business requirements and your performance, you may be given an International 

Assignment subjected to the guidelines defined by the Company.

It would be to your advantage to possess a valid passport and driving license. In case you do not 

already have one, you are required to apply for the same at your own expense.

3. Documents

Your offer is subject to you submitting all the mandatory documents at the time of joining, the 

details of which will be intimated to you prior to your joining LTI. You may also need to submit 

other such documents as Company deems fit from time to time.
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4. Background Verification

As a part of background verification, we need your acknowledgement and authorization to 

undertake necessary background verification through internal or external agencies. These are 

including but not limited to your current / previous employment history (if applicable), 

educational / professional credentials/medical background and other background checks. If any 

discrepancy is discovered after you have joined the Company or during background verification, 

you are liable to be terminated, apart from other legal action being initiated against you.

5. Service Agreement

You will be required to execute a service agreement at the time of joining to serve LTI for a 

minimum period of 2 years, failing which, you (and your surety) jointly or severally will be liable 

to pay LTI an amount of Rs.2,00,000.

6. Letter Acceptance

If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged 

scanned soft copy of this Offer of Employment on the CampBuzz Portal 

(https:\\campbuzz.lntinfotech.com) and register your credentials therein within seven(7) days 

from the date of this letter. If you do not register your credentials within the above period, the 

aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the 

aforesaid offer will be cancelled at the discretion of LTI.

Your employment will be governed by the rules, regulations and policies of the Company in effect.

The terms and conditions mentioned above are subject to changes at any time at sole discretion of 

the Company and as per business demands without prior notice.

According to the standard practice of our Company, you will treat the above terms of this letter as 

strictly confidential.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,

For Larsen & Toubro Infotech Ltd.

_________________
Nikhil Govekar 
Sr. Manager Campus 
Recruitment

I have read the letter and accept the same.

______________________

Signature and Date
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ANNEXURE-1

Name                  :  Ashika Rajkumar Jinturkar      Date         :  November 3, 2018

Salary Grade      :  SAT

Component Amount Rs./Per Annum Amount Rs. /Per Month

MONTHLY REMUNERATION

Basic 10,000

House Rent Allowance (H.R.A.) 5,000

Conveyance Allowance 1,600

Medical Allowance 1,250

Adhoc Allowance 5,897

Meal Allowance 1,210

Sub- Total (A) 299,484 24,957

DEFERRED BENEFITS

Provident Fund (P.F.)

Gratuity

1200

481

Sub- Total (B) 20,172 1,681

Total (A+B) 319,656 26,638

Variable Pay 10,000

Mediclaim Premium 4,140

Grand Total 333,800

Notes:

- Basic will be reckoned for PF, Gratuity (If applicable) and Leave Encashment as per rules.

- H.R.A. will be deducted for accommodation (if any)provided by the Company.

- You are covered under the ESIC Act and there will be statutory deductions as per the ESI Policy.

- The Company can set off or make appropriate adjustment from Adhoc Allowance towards bonus 

payable, if any , subsequent to the amendments of payment of Bonus Act.

- The PF amount shown is the Employer's contribution. An equal amount will be deducted as 

Employee's contribution.

- The eligibility for payment of Gratuity is a minimum of five years of service in the Company.

- The variable component will be payable after confirmation. Those rated at the lower end of the 

performance band as per company policy, will not be eligible for the same.

- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the 

management and the payment of allowances will be governed by the rules and regulations of the 

Company as may be applicable from time to time. For all salary components refer to the respective 

policy documents.

Medical Insurance:

The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children 

(below 25 yrs of age) for maximum amount of Rs. 3,00,000/- p.a.
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                                ANNEXURE-2

           Eligibility Criteria for Engineering & MCA Candidates- 2019 Batch

Qualification B.E./B.Tech. MCA

Branches: All Branches Computer Application

Age Criteria: As on 1st July of 

Passing year (2019)

Less than 24 years Less than 26 years

Academic Gap: Academic gap allowed only after the completion of the entire course i.e after SSC/after HSC or 

Diploma/after Graduation.

No year drop allowed.

Course must complete in: 4 years 3 years

SSC, HSC Percentages / CGPA:

60% & Above OR Equivalent CGPA

NOTE: 

SSC /HSC should have cleared in FIRST ATTEMPT only.

Re-exam (Supplementary or Improvement exams) given soon after the Main exam will NOT be 

considered.

For Diploma Holders, final semester  should have cleared in FIRST ATTEMPT only.

For candidates pursuing HSC and Diploma(both),marks scored in the Diploma course will be taken 

into consideration.

Diploma(if applicable),Graduation 

Percentages/CGPA:

Aggregate of 60% & Above OR Equivalent CGPA

Aggregate of all semesters AND all appeared subjects(irrespective of the University rule)

Provisional/Passing Certificate(of all courses) must state First class

Re-attempts/ATKTs 

/Backlogs/Arrears: 

(Diploma, Graduation)

No active/live backlogs allowed at the time of the interview process.

Backlogs includes Reattempts/ATKTs/Arrears in all appeared subjects irrespective of the 

exemption rules implemented by the College/University.

This also includes Internal,External, Oral/Verbal/Practical Re-attempt/ATKTs/Backlogs/Arrears and 

re-attempts due to Absenteeism.

Re-exam(Supplementary or Additional exams) given soon after the main exam is also considered 

as Re-attempt/ATKT/Backlog/Arrear.

No Re-attempts/ATKTs/Backlogs/Arrears allowed in the final semester of any course.

Any pending Re-attempts/ATKTs/Backlogs/Arrears in the current course (obtained after the 

interview process) must be attempted and cleared with the final semester examinations

Nature of Course: All Full Time courses Only

Year of Passing: 2019 SUMMER Pass outs Only

Citizenship: Resident Indian Citizens Only

Your College/Institution MUST be: UGC / AICTE Approved ONLY

Pre-Employment Verification: Not been involved in any court proceedings and/or convicted for any offence

Pre-Employment Medical 

Certificate:

Submitting a Medical Certificate of Fitness(in the format prescribed by LTI) at time of joining, which 

needs to be verified by a registered medical practitioner having a minimum qualification of MBBS

Self Declaration :

1. I hereby declare that I meet ALL the eligibility criteria exactly as stated above.

2. I am aware that I may be subjected to immediate action by the company at any time during or after the Interview/Selection/Joining if 

found hiding any information/producing incorrect information or not meeting all the criteria mentioned above.

3. I am flexible to work at any LTI Development Center/ Customer Site/ Partner premise as per business requirement.

4. I am flexible to work in any technology/domain/workshift assigned to me based on the business requirement.

5. I confirm that I have NOT appeared for any LTI interview process anywhere in the past 6 months.

(If found so, LTI may take immediate action and cancel the candidature at ANY stage)

Signature:           ________________________________________________________________________

Name:                ________________________________________________________________________

Mobile No:         ________________________________________________________________________

College Name :  ________________________________________________________________________

Today's Date:     __________________________________________________
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